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by Chief Personnel Specialist(SW) Donnell D. Wright

C ommander, Navy 
Reserve Forces 
Command (CNRFC) 

is elevating Reserve junior 
officer career opportunity 
assignments to the next level 
with the introduction of 
the new interactive detailing 
system … Reserve Junior 
Officer Detailing System 
(RJODS).  

As the Active/Reserve 
Integration (ARI) movement 
continues to advance, it becomes 
even more important that we 
improve our process of getting the 
“right Sailor to the right place at 
the right time, every time.”  RJODS 
will not only get the right junior 
officer to the right place, it will 
ensure all pertinent components of 
the Reserve and Active Duty chain 
of command have visibility and 
input.  

RJODS will be implemented 
and mandated October 1, and it is 
designed to aid Navy Operational 
Support Centers, Reserve 
Component Commanders (RCCs) 
and Supported Commands in 
the proper placement of their 
personnel.  RJODS will also assist 
junior officers in their career 
development by affording them 
visibility into career opportunities 

and the entire billet base of available 
assignments.  
 The Navy Reserve already 
has a system for the placement 
of senior officers (those ranking 
O5 and O6) to Command and 
Non-Command billet assignments 
and junior officers into leadership 
(Command/OIC) positions called 
the National Command and Senior 
Officer Non-Command Billet 
Screening and Assignment Board, 
also known as the APPLY Board.

RJODS is a component of 
APPLY.  All SELRES officers 
can access the APPLY program by 
registering on the APPLY Web page 
located on the Navy Reserve Web 
site. 

CNRFC previously mandated 
all SELRES officers register in 
APPLY and continues to track 
all registering officers by RCC.  
This access affords every officer 
the opportunity to review their 
Officer Service Record for accuracy 
and completeness, allows them to 
update personal information as 
needed and familiarize themselves 
with the billet assignment 
processes.

Applicants will have the ability 
to conduct billet searches, view 
billet details and input up to 
three billet requests.  Additionally, 
applicants will have the ability to 
input comments and amplifying 
remarks with their applications.  

The Supported Command/
Program Manager will have the 
ability to view all applicants, 
input comments into the system 
concerning billets under their 
cognizance, input comments into 
the system concerning applicants 
and may prioritize applicants that 
are competing for the same billet 
assignment.

The CNRFC Detailer will be 
able to view billet requirements, 
Supported Command comments, 
applicant comments and details.  
The Detailer, after viewing all 
of the applicable data, will select 
and assign the officer to a valid 
billet assignment.  Orders will be 
generated via IDT Orderwriter and 
all junior officers who applied for 
the billet that were not selected will 
receive an e-mail notifying them 
the billet is no longer available for 
assignment.  

In the next two months, 
additional guidance and 
information will be available on 
the Navy Reserve Web site as 
well as published in upcoming 
NAVADMINS, RJODS bulletins 
and future TNR articles.    

For additional inquiries, 
feel free to contact the newly 
assigned CNRFC Junior Officer 
Detailer Senior Chief Personnel 
Specialist(SW) Michael W. Cook 
at 504-678-6091 or via e-mail at 
michael.cook@navy.mil.
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